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Abstract 

Bullying goes beyond youthful behavior and continues long after students 

graduate from school. Colleges and universities shouldn't ignore bullying 

even though they are places that respect knowledge and intellect. But 

neither of these suppositions is true at all. According to a survey, bullying 

in various forms is pervasive in higher education. Unexpectedly, some 

components of the culture of higher education appear to actively foster 

some types of bullying. The study on bullying at colleges and universities 

is summarized in this document, together with information on its 

definition, frequency, and characteristics. The difficulties that have been 

found and their remedies are also examined. The conclusion emphasizes 
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the necessity for educational institutions to make more efforts to eliminate 

bullying. To do this, schools and institutions should look to their core 

values and traditions for direction when creating more effective anti-

bullying policies. 

Keywords: Bullying, Higher education, Universities, Colleges, 

Academic staff, Cyberbullying. 

 

 

Introduction 

 

Bullying happens in higher education as well, despite expectations of a 

more cultured setting. Bullying is not just a problem in schools. 

According to research, bullying is pervasive at colleges and universities, 

and certain traits actually facilitate it. 

 

In this paper, the academic research on bullying's prevalence in higher 

education institutions is analyzed and reviewed. It investigates bullying's 

prevalence and symptoms, deals with important issues, and weighs 

potential solutions. The article offers a detailed examination of bullying's 

current situation in higher education up to 2023. An innovative article 

format is the outcome of the systematic examination of research material, 

which aids current researchers and decision-makers in assessing 

advancement in this subject. 

 

The methodology for the review, which focuses on bullying in higher 

education, is described in the section of the article that follows. It 

explores the meaning and comprehension of bullying while taking into 

account its particular context in academic settings. It also looks at the 

prevalence and various expressions of bullying encounters. The sections 

that follow discuss the issues brought up in the literature and provide 

potential solutions. The main points are reiterated in the paper's 

conclusion. A thorough assessment of the most recent studies on bullying 

in higher education is assured by this logical and organized approach. 

The structure permits a thorough investigation of the topic, encouraging a 

greater comprehension of the body of research and directing future tactics 

to successfully prevent bullying in higher education. 
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Methodology 

 

In terms of methodology, Systematic review is applied as method of 

evaluation (Tight, 2020)(Torgerson et al., 2006), A systematic review is a 

method for locating, examining, and compiling all pertinent information 

on a certain topic, like bullying in higher education. To make sure that all 

recognized articles, books, and publications relating to the issue are 

properly evaluated, restrictions may include publication date, language 

(in this case, only English), and accessibility to published papers. 

 

Using particular keywords linked to colleges, universities, bullying, and 

higher education, data was gathered from Web of Science, Scopus, and 

Google Scholar. The search was conducted to locate relevant books, 

papers, and articles that had been published. The available resources were 

assessed, and those that were pertinent were kept for future research. In 

addition, reference lists in papers and reports were examined to find any 

previously omitted sources that would have been possibly pertinent. 

 

Bullying in higher education has drawn more attention during the past 

twenty years. On July 22, a Scopus search turned up 701 papers, 52 of 

which had "higher education," "education," and "universities" in their 

titles, keywords, and abstracts, indicating that they were relevant. In 

addition, searches for "universities" and "bullying" yielded 1365 articles, 

while searches for "bullying" and "college" produced 596 articles. The 

body of knowledge on this issue is substantial and expanding. 

 

There is a lot of research on bullying in higher education, which reflects 

the topic's appeal on a worldwide scale. Although the bulk of the papers 

are written by academics in English-speaking nations including Canada, 

Australia, USA, and the UK, there are also contributions from scholars 

on other continents. Finnish researchers are also present across Europe 

(Oksanen et al., 2022; Zych et al., 2021; Pörhölä et al., 2020; (Moyano & 

Sánchez-Fuentes, 2020; Zych et al., 2021). (Tight, 2023a) conveyed that, 

bullying in higher education as of 2023, and emphasized that paper will 

help upcoming scholars and policymakers gauge their development. A 

population-based study was conducted on 2647 students from 10 junior 

high schools in Shantou city in China, by (Peng et al., 2019), The study 
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gathered information on bullying exploitation, suicidal ideation, self-

harm, and suicide attempts using a self-administered questionnaire. Many 

countries have demonstrated a keen interest in the subject. Out of other 

countries  China had also researched on bullying in higher education (Su 

et al., 2022); In England by (Harrison et al., 2022; Heffernan & Bosetti, 

2021); In france by (Dereshiwsky, 2020); In India by (Kaur & Saini, 

2023;(Sinha & Bondestam, 2022),  Ireland (Hodgins & Mannix-

Mcnamara, 2021), Australia (Jadambaa et al., 2019), South 

Africa (Farhangpour et al., 2019; Makori & Agufana, 2020; Badenhorst 

& Botha, 2022), In Spain (Cortés-Pascual et al., 2020; Jiménez, 

2019;Yubero et al., 2023), South Korea (Kim et al., 2020; Lee & Ju, 

2019) and UAE (Al-Damarki et al., 2022). 

 

It is important to be selective when choosing an articles to be mentioned, 

because there are so many available which have focussed on bullying 

during higher education. This can be accomplished, in part, by selecting 

representative or recently released articles on certain subjects and 

limiting the use of samples to the writing of well-known writers. The 

quality and importance of the publications served as the ultimate criterion 

for selection. In several cases, the relevance was clear from the number 

of times other scholars cited them, demonstrating their influence on the 

field. Personal judgement, however, was sometimes necessary, 

particularly when citation measures were insufficient to completely 

assess the significance of a work. To help in making informed selections 

and guarantee a thorough collection of references, talks with colleagues 

were sought in these circumstances. Based on the 71 noteworthy 

publications that were chosen in this manner and are included in the 

references, the following sections of this article's analysis: Of these, 59 

(83.10%) were released after 2015. 

Definition of Bullying 

Since there is no single definition of bullying, it is important to look 

more closely at those provided by national organizations having a stake 

in the issue. It was evident after comparing three definitions given by  

UK, Australia, and the USA that, bullying is defined by the United 

kingdom’s Anti-Bullying alliance as the act of inflicting repeated, 

purposeful injury on a person or group by another, when there is a power 

imbalance in the relationship. The website of the Anti-Bullying Alliance 
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also emphasizes that bullying may take place offline as well as online. 

This definition includes four crucial components. Two of these that 

bullying may involve people or organizations, and that it may occur in 

person or online appear to be very reasonable. The other two, namely that 

bullying entails an imbalance of power and is invariably repetitive and 

intentional, are debatable. Bullies might not initially know what they're 

doing, and for the victims of bullying, one incidence might be more than 

enough. Social scientists have come to the conclusion that power is a 

complex and multifaceted force that is not confined to a simple hierarchy. 

People at lower levels of the hierarchy have the power to intimidate 

others at higher levels.  

 

An extensive definition is provided by the Australian National Centre 

Against Bullying: Bullying is the repeated, purposeful misuse of 

authority in interpersonal encounters with the goal of causing physical, 

psychological, or social harm. It involves verbal, physical, and/or social 

abuse. It can happen when an one or group of people abuses out of real or 

imagined power on helpless bystanders. Bullying may be overt or covert 

in character and can occur in person or online through a variety of digital 

channel (www.ncab.org. au). 

This definition does, in fact, emphasize the idea of perceived power and 

illustrates the important contrast between overt and covert bullying. It is 

clear that bullying power dynamics may not always depend on actual 

authority but may also include perceived authority. Understanding the 

distinction between overt and covert bullying also aids in comprehending 

the many bullying behaviour manifestations. However, it does reiterate 

the claim that bullying is always planned or deliberate and introduce the 

debatable idea that the victimized are unable to stop it. 

Let's look at a third illustration of bullying using the American 

Psychological Association's definition: 

Bullying is aggressive behaviour where someone purposefully and 

persistently causes hurt or discomfort to another individual. Bullying 

takes form of either overt or covert actions, physical reach, or abusive 

language. Bullying victims frequently struggle to defend themselves even 

when they did not initiate the assault. Additionally, cyberbullying entails 

vocally threatening or tormenting another individual while utilizing 

http://www.ncab.org.au/
http://www.ncab.org.au/
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internet tools like text messages, emails, social network, or mobile 

phones (www.apa.org/topic/ bullying). 

The relationship between bullying and other harmful actions including 

hostility, harassment and threatening behavior is advantageous in this 

case. A number of comparable or specialized behaviours are highlighted 

in the literature, including victimization, hazing, rudeness, intimidation, 

mobbing, stalking and cyberbullying (online bullying). Furthermore, 

bullying and other behaviours like banter and humor may overlap or 

combine (Buglass et al., 2021) or could be classified differently: For 

example, Bullying can also involve intimidating and one’s hostile 

behavior (Roszak et al., 2021;Sheridan et al., 2023). 

 

Bullying is defined by the American Psychological Association in a way 

that goes beyond only concentrating on the bully. Additionally, it 

highlights the victim's part by emphasizing that they are not necessarily 

to blame for the bullying and may be powerless to defend themselves. 

The three definitions of bullying given here are among many that are 

accessible, but they effectively address the key ideas and problems. 

 

By combining components from these categories, bullying is shown as a 

harmful act committed by one individual or group against another. Bullying 

may take many different forms, whether it occurs in person or online, 

overtly or covertly, rarely or regularly, and with or without a stated goal. 

Bullies harass and intimidate their victims using all methods at their 

disposal, harming their bodies, brains, and/or reputations. Victims 

frequently struggle to protect themselves against such actions. 

 

Bullying research in higher education has undoubtedly benefited from 

studies on bullying in schools. It is likely that the increasing understanding 

of the dynamics of bullying and its impact on student well-being and 

academic performance in school has encouraged researchers to investigate 

issues related to higher education. Researchers were probably prompted to 

look at bullying behaviors’ potential manifestations in settings of higher 

education and how they may influence college students by the growing 

body of knowledge from studies based in schools (Bork-Hüffer et al., 2020; 

Jackson & Sundaram, 2021; Gaffney et al., 2019 O’Higgins Norman, 2020; 

Moyano & Sánchez-Fuentes, 2020), and workplaces (Anusiewicz et al., 

http://www.apa.org/topic/
http://www.apa.org/topics/bullying
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2021; Lewis, 1999); Higher education and bullying in schools have both 

been studied extensively for a long period, with several thorough 

analyses previously completed. Examining the parallels between bullying 

in higher education and bullying in schools, taking into account the as 

well as victims, is one of the key study focuses in this field. Researchers 

also want to determine if bullying in colleges and universities differs 

from other workplace phenomena. The latter subject is covered in more 

detail in the section that follows. 

 

The Specific Environment of Higher Education. 

 

Indeed, as can be seen from a variety of interrelated elements, higher 

education functions as a unique kind of work environment. First off, it 

has a hierarchical structure with various positions for academic and non-

academic workers, which is typical of many other organisations. 

However, it is also hierarchical outside of the institution that employs a 

person, with academics working within the networks of their own fields 

and subfields on a national and worldwide level. As a result, there are 

conflicting obligations for academic employees. "Academic freedom" is 

limited by extra expectations and obligations within the overlapping 

hierarchies of educational institutions and discipline. Each member of the 

academic staff is given the freedom to select their own research topics 

and teaching methods. Particularly in the world of education, things 

rarely go exactly as planned. The requirement to achieve favourable 

assessments and obtain clearance from professional bodies has 

contributed to the evolution of teaching into a more extended and 

collaborative activity. As a result, unforeseen variables frequently enter 

the picture and influence learning results in ways that may differ from 

initial assumptions. Research is limited by the finances available and the 

priorities of funding groups since it frequently rely on obtaining 

particular financing. 

 

Competition is a foundational element of both academic life and jobs. 

Every researcher needs to build a reputation in order to succeed 

academically, even if it is only in a narrow or specialized topic. For 

recognition, credibility, and career progress in the academic world, it is 

essential to establish one's name and competence in a certain field of 
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study: by giving speeches at conferences, publishing articles and books, 

and being successful in securing research funds. Peer review is a process 

where a small group of academic peers are requested to evaluate your 

deservingness for each of these tasks, as well as for employment and 

advancement (Tight, 2022). 

The lack of jobs, research funds, and publication possibilities causes 

academic circles to place a strong emphasis on criticism. Some 

academics are praised for their criticisms of others' works in addition to 

their own. However, what one scholar views as valid criticism, another 

may consider as a bullying-like attempt to damage their reputation. 

Specific connections between people are obvious in academic contexts, 

particularly between a students doing research and their guide/ supervisor 

(Grant, 2008, Cheng & Leung, 2022;), The classic master-servant or 

master-slave relationships between junior-senior academic staff members 

working on the same subject or area are described. According to 

dominant group, the senior academic or supervisor guides and assesses 

the performance of the younger party. These power dynamics might last 

for a long time. At the undergraduate level, however, practises are 

changing. Instead of the prior school-like interaction, students are now 

encouraged to challenge academic judgements and communicate more 

openly with their professors and lecturers. Students increasingly being 

seen as consumers (indeed, the primary customers) with all of the rights 

that customers have in other situations as per result of greater 

privatization in higher education and  associated high tuition prices. 

The existence of a various type of institutions, methods and assumptions 

suggests that bullying may take place in Higher Education. Bullying is 

still a possibility when the institution changes to accommodate modern 

norms, but it may also be resisted and discounted as "the norm" or valid 

critique. Bullying accusers often even experience consequences for 

voicing legitimate concerns, which further exacerbates the problem. 

Bullying is a perceived issue, both in higher education and more 

generally. It takes an official complaint, scrutiny, and resolution 

procedure, which tends to be tedious, relatively public, and have an 

influence on professional relationships, to resolve bullying. 

Unfortunately, neither the claimed bully nor the alleged bullied will 

emerge from this process with a perfect reputation. 
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Extent of Bullying prevalence: Higher Education 

There had been studies on prevalence of bullying at colleges and 

universities, particularly among the teachers. They want to know how 

frequently employees engage in bullying, (Keashly and Neuman,2013), 

According to the sample, the definition and measurement of bullying, the 

time of the occurrences, and the country of research, bullying prevalence 

differs in higher education. The range of rates is 18% to around 68%, 

with many studies finding rates between 25% and 35%. In comparison to 

bullying rates seen in the general population of Scandinavian countries 

(2% to 5%), the UK (10% to 20%), and the United States (10% to 14%), 

these rates appear to be much higher. (Mentioned in Page:10-11;Keashly 

& Neuman, 2010).  

The high incidence rates imply that a sizable proportion of students have 

personally been involved in bullying, either as a sufferer, a bystander, or 

both. A lot of people could also have indirect encounters with bullying as 

a result of their professional affiliations or interpersonal connections. 

Since the estimates are so high, It is reasonable to presume that either you 

have personally engaged in bullying behavior (inadvertently) or that you 

are aware of its presence in the setting of higher education. you may 

either be unknowingly partaking in bullying behavior or are aware of its 

frequency. 

In a later paper, the evidence from the global survey was synthesized , 

(Keashly, 2019) affirm this analysis; 25% of the faculty will say they had 

experienced bullying in the past year using the 12-month timeframe. The 

study predicts that 50–75% of faculty members will have witnessed 

bullying at some point in the previous 12 months after accounting for the 

witnessing data. When looking at career-related time frames, it seems 

that the minority of faculty members lack exposure! Bullying of 

professors is also noteworthy for how persistent it is. Indicators of 

sociocultural impacts include evidence that bullying rates vary across 

countries and across institutions. 

Although there is little study on this group, non-academic staff personnel 

in higher education may come to similar findings. For example, In one 

research of administrators in American higher education, 62% of 

respondents reported experiencing or witnessing bullying in the 18 
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months before the survey. Participants in  research came from 175 four-

year higher education colleges and institutions (Hollis, 2015). 

According to (Lund & Ross, 2017) Many students are directly embroiled 

in bullying, either as bullies or as victims, which helped them to evaluate  

that: 

10–15% of college students and 20–25% of non-cyberbullying victims, 

respectively, report having experienced cyberbullying. In a similar vein, 

just 5% of college students admit to engaging in cyberbullying, compared 

to 20% who admit to engaging in non-cyberbullying.  

(Donnelly & Brown, 2022; Fenny & Falola, 2020; Pörhölä et al.2020) 

concentrate especially on variations in bullying rates among different 

level students and faculty across nations in a four-nation comparison 

study. 

Argentina had the exceptionally higher percentage of both victimization 

and perpetration of bullying among students, followed by USA, 

then Estonia. However, Estonia had the greatest prevalence of 

victimization by university employees, after Argentina, the United States 

of America, and then Finland. 

Although there is a lack of information on bullying rates in certain fields 

and departments, it is logical to assume that there would be variances in 

bullying rates across various academic subjects and departments 

(Bloomfield et al., 2021), Individual demographic variables such as age, 

socioeconomic class, gender, ethnicity, and sexual orientation varies 

between institutions. 

Types of Bullying: Higher Education 

 

Current study on bullying in higher education focuses mostly on faculty-

to-faculty or student-to-student bullying, ignoring the perspectives of 

professional, administrative and support personnel. A parallel body of 

literature on cyberbullying has evolved more recently. 

According to popular perception, bullying primarily takes the form of 

obstruction or reputational behaviour among academic staff: Threats to 

one's professional standing and isolating and obstructionist behaviour are 

among the bullying behaviours that are most commonly mentioned in 
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academic settings, according to the research. (i.e. hindering the target's 

capacity to accomplish crucial goals)’(Hong & Cheng, 2018; Meriläinen 

et al., 2019). Above all, academic life is judgemental and prejudiced, and 

(some) academics frequently participate in judgements that have an effect 

on other academics. These choices might be made on nearly every area of 

academic life, including teaching assignments and course duties, job 

promotions, funding for publications and research, and seemingly 

unimportant but yet significant matters like office space and parking. 

Bullying affects some academic groups more than others, especially, and 

predictably, the marginalized: "Academic culture helps marginalise 

specific social identity groupings. This marginalisation in academics adds 

to increased incidences of bullying towards minorities of gender, race 

and ethnicity, and sexual identity (Galán et al., 2021; Sallee & Diaz, 

2013; Hollis, 2020). Of course, this influence is not limited to the higher 

education only. 

A change in unfavorable workplace conduct in higher education is 

allegedly taking place. Due to the overwhelming number of complaints 

filed with grievance and appeal processes, bullying among academic 

personnel is also seen to be changing and becoming a bit more subtle 

(Heffernan & Bosetti, 2021). Result of this change, victims now 

primarily experience the cumulative effects of various forms of 

disrespect, such as rude remarks, comments made under one's breath, 

intentionally misinterpreting directions, and spreading rumours, all of 

which are collectively referred to as rudeness and discourtesy (Higgins, 

2023). 

 

According to research, bullying during higher education may take both 

top-down and bottom-up forms. Deans, who hold important middle 

management roles and oversee faculties or groupings of departments, are 

particularly vulnerable to bullying behaviour. Numerous deans claim that 

their daily work environments frequently include bullying or rudeness. 

Many deans think that dealing with bullying is part of their job 

description because it is inevitable that they will experience it (Heffernan 

& Bosetti, 2021). Although it makes sense to think that department 

heads would experience comparable intimidation from both above 
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(institutional aims) and below (individual academics), this 

component has not yet attracted a lot of scholarly attention. Studies 

on bullying in higher education have mostly concentrated on 

students and faculty, leaving a vacuum in our understanding of the 

dynamics faced by department chairs. Their difficulties negotiating 

power relations inside higher education institutions may be 

clarified by more study in this field. 

According to a research (Thomas, 2005) The study focuses on the 

experiences of support personnel, primarily non-academic employees, at 

one of the English university, 19 of 42 respondents had been bullied over 

the previous two years, and 17 had seen other people being harassed: 

Unreasonable pressure to cut back on labour, criticizing one's own abilities, 

yelling abuse, and hiding crucial information were the top four bullying 

techniques according to the frequency of reports. Bullying was probably 

committed by a line management when it happened. 

In the context of North America, where professional staff is the more 

common phrase for support personnel. (Fratzl and McKay,2013) The 

study looked at the experiences of support workers, or non-academic 

personnel, at one English university who are "sandwiched" between 

the students and academics. They are confronted with violent behaviour 

from both sides while attempting to handle dangers and meet their needs 

to illustrate their argument (p.70).It is crucial that such workers receive 

enough assistance given these new pressures. The most frequent 

perpetrators of bullying among students are fellow students, while 

academic professionals might sometimes engage in it Blizard (2019), 

nonetheless, demonstrates that the contrary, bullying of students by 

employees, is equally widespread. In a Canadian institution, 22 out of 36 

faculty members who responded said that students had cyberbullied 

them. 

 

In Spanish (Gómez-Galán et al., 2021) had identified the relational 

bullying as the most common sort of Bullying among students occurs 

when one student engages in bullying behavior towards another student 

in an educational environment. Bullying may take many forms, including 

verbal, physical, social, and cyberbullying, as opposed to physical as well 

as verbal bullying and concluded that said type of abuse may last a 
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lifetime. 

In the academic setting, relational victimization, which includes social 

isolation, denigration, or defamation, leads to serious problem. Such type 

of victimization is generally the result of a history of relational abuse that 

begins throughout compulsory education. Such victimization, known as 

"the spiral of relational violence among students" may have long-term 

psychological impacts on students, especially in their future working 

places. 

 

A study conducted by (Wang et al., 2011), where he found, the links 

between depression and four forms of bullying: physical, verbal, 

relational (social), and cyberbullying in this study. In the case of 

conventional bullying, the data suggested that the relationships between 

depression and the frequency of engagement among bullies, victims, and 

bully-victims were consistent with earlier study findings. (Lin et al., 

2020) Looking at German and Chinese students, they found that having 

friends, being strong and believing in yourself helped cope with the 

effects of bullying on mental health. In both countries, less of these 

things meant more bullying and worse mental health. 

 

Similar to bullying among faculty members, bullying among students 

tends to target the weaker and more marginalized (Gardella et al., 2020; 

Johnson, 2020), In support of their claim that bullying is gendered, they 

say, " While sexual harassment is clearly gendered, bullying is also a 

gendered behaviour, albeit on a different and potentially more rooted 

level "(McGinley, 2008; Tight, 2023a). A recent systematic research  

conducted by (Cosma et al., 2020; Kettrey & Marx, 2019) confirmed 

that, the average number of female students who reported sexual 

harassment was one in four. 

 

In  an Australian university study of 414 students, non-straight students 

were much more likely (30 percent as compared to 13 percent) to say 

they had experienced bullying than straight students (Broad et al., 2018; 

Tight, 2023a; Waling et al., 2020). Bullying of adolescents who identify 

as gay or transgender is a problem, both in person and online (Greytak et 

al., 2014; Walls et al., 2019; Webb et al., 2021;Clark et al., 2022). 
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Furthermore, there is an evidence that those studying and working in 

medicine fields, may be more prone to bullying (Awai et al., 2021; D. 

Jackson et al., 2002; Randle, 2003). Some professional fields, such as 

medicine, have strong connections to certain organizations for training 

placements. Some academic fields may have a greater frequency of 

bullying, despite minimal evidence available on staff-on-student bullying 

(Kowalski et al., 2014). 

 

There is now a growing body of research on cyberbullying in higher 

education (Humphrey & Hebron, 2015). (Cowie & Myers, 2023) 

revealed that between 3% students in Japan and 46% students in Chile 

experience cyberbullying on a regular basis, that’s how they refer to 

students' cyberbullying of faculty as "contra-power harassment." 

 

Some local research in Turkey revealed a relationship between 

cyberbullying and its victimization, also conveyed that, some victims do 

become bullies themselves in the future after being the victim of same 

(Reilly & Member, 2016; Wright, 2022). (Anas & Arwa, 2023; 

Khasawneh, 2020) In Saudi Arabia, age, loneliness, and psychological 

security have been recognized as signs of cyberbullying and these 

characteristics are linked to the chances of person encountering or 

participating in cyberbullying behaviors. There is a link between 

cyberbullying and student’s sense of justice in Germany. Students' 

perceptions of justice may influence their chances of encountering or 

partaking in cyberbullying nature/ conduct (Baier et al., 2019; Donat et 

al., 2020), Cyberbullying has been linked to depression, anxiety, 

paranoia, and suicide ideation in the United States. Cyberbullying 

has been connected to harmful psychological effects on people, 

resulting in these painful feelings (Chu et al., 2018).  Simmons et al. 

(2016). (Maity et al., 2021) conduct a study to examine the 

impact of parental supervision and family support on 

cyberbullying in a US institution during the Covid -19 pandemic  

when the majority of higher education was delivered online.  

 

Bullying Problems and their Solutions 

 

Researchers have looked into the types and levels of bullying in higher 
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education, as well as the problems it brings up and suggested potential 

remedies. The connection between bullying in school and bullying in 

higher education has been always an important topic of research value. 

Pörhölä (2016) examined the data demonstrating that, although the 

identities of the bullies and the targets may naturally vary, Bullying and 

getting bullied does happen a lot during school and often continue to 

happen, when you go to college or university. (Young-Jones et al. 2015) 

Students are vulnerable to bullying after high school, and its 

consequences can seriously affect college life, academic motivation, and 

academic performance. Specifically highlight the implications of these 

findings in the American context. College students may also experience 

academic challenges as a result of prior victimization, even after the 

harassment has stopped. 

The connection between bullying and the modern, neoliberal university 

has been examined, shifting the attention away from students and onto 

professors. Zabrodzka et al. (2011) reports on the results of a group 

studying  biographies of a research collective from the countries Czech 

Republic, Australia and Iran. According to their analysis, bullying is 

compounded by the purported need for control and performance 

enhancement and is therefore justifiable. 

 

Similar research found that, (Leach, T. 2022) present the findings of a 

joint analytical ethnography and claim that, Modern universities are often 

influenced by money-making, fierce competition and everyone looking 

out for themselves. This can cause stress for teachers and lead to bad 

behavior such as bullying. 

 

Of course, academics aren't the only professionals in today's workforce 

who are feeling more pressure. However, the unique characteristics of 

higher education can help to direct such demands in a more combative, 

intimidating manner. 

 

(Farley & Leonardi, 2021) Bullies in classrooms frequently avoid 

repercussions by employing strategies that direct attention away from 

their actions and toward their victims. They might present themselves as 

victims, interpret events in a particular way, normalize group behavior, or 

manipulate people's emotions. These tactics mask the bullying, 
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necessitating vigilance on the part of educators to maintain a secure 

environment for all students. 

 

Emotional confusion is when the true meaning of events is obscured. 

This includes the use of symbols and images chosen to make academic 

readers feel a certain way. 

 

With these types of strategies at their disposal, it wouldn't be surprising 

if, in a field of employment where reputation is crucial, the majority of 

victims of bullying choose not to file official complaints (Normally seen/ 

visualized). 

 

Looking at institutional regulations has received a lot of interest in the 

study on potential remedies for bullying in higher education (Action & 

Against, 2020; Heffernan & Bosetti, 2020; UKRI, 2019; Yarbrough et 

al., 2023). (6 Ways Educators Can Prevent Bullying in Schools, n.d.) and 

(Myers, 2019; Tight, 2023b; Vandeyar, 2020; Harrison et al., 2020) The 

authors of the articles focused of the anti-bullying policies of British 

universities and analyzed 62 new frameworks. The results highlight the 

need for such a policy in all universities and suggest that the framework 

will benefit policymakers and researchers. Also on identifying instances 

of effective practise for handling student bullying. First of all Teach 

kindness and empathy, Create opportunities for connection, Identify 

‘gateway behaviors, Minimize ‘concentric circles’ in higher education 

institutions, A research of small level was carried out in a college for 

further and higher education in England by (Huges.,2001) and He came 

up with a long list of suggestions, such as taking action right away; 

having good communication; having informal discussions; Acting as a 

mediator, talking to the tutor group, not using student nicknames, moving 

students into different groups, assigning groups to work together, 

including marginalized students, tact, documenting complaints, raising 

awareness of activities and training boundaries. 

(Kaur & Saini, 2023) recommended following, 

 

1. Promoting awareness campaigns and counseling sessions to educate 

students about cyberbullying and its legal implications.  
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2. Shall create complaint portals in educational institutions to effectively 

fight against cyberbullying.  

3. Educational institutions to take strict measures and act against the 

perpetrators of cyberbullying.  

4. Emphasized the importance of parental guidance and limit the use of 

social media to protect students from bullying.(Barratt-Pugh & 

Krestelica, 2019)conveyed in his paper that, Universities definitely train 

future leaders and emphasize the need in them for ethical role models. 

Creating free campuses is essential beyond the university efforts though 

it is not enough to rely only on politics; Addressing bullying in general 

requires a culture change and systematic formulation of policies for all 

institutions to adhere to.(Patricia, 2021) has conveyed in his paper 

analysis on comparison between British and Australian universities that, 

anti-bullying policies and procedures are important because they inform 

students about the definitions of bullying and the actions available to 

them if they are bullied, who to report the incidents to and where to find 

support. These the policy also allows the university to express its position 

on bullying and harassment.(Hatzenbuehler et al., 2017) suggested that 

policies needs to be revised/added to protect the most vulnerable students 

time to time. (Pongó, 2020) conveyed in his paper that, a model policy on 

anti-bullying was developed by experts visualizing the key elements of 

previously existing policy in year 2019 to deal with bullying cases of 

different kind and same can be used in other institutions as well.  

In most recent study conducted by (Vaill et al., 2023) a review of policies 

made by 39 Australian universities for anti-bullying led the authors to 

conclude that insufficient information, inconsistency and poor usability 

highlight the need for change. 

Considering the First Amendment to the US Constitution, a study of 

standards of conduct for 276 faculty members found the current 

arrangement inadequate. The study recommends that colleges change 

their academic ethics guidelines and defines bullying as a particular form 

of harassment. Targets and bystanders should receive clear 

communication and guidance on how to define bullying. (Smith & Coel, 

2018). 

After researching the issue of faculty-on-faculty bullying in USA out of 

psychosocial and organizational perspective, Twale (2018), came up with 

number of "practical solutions," much like Hughes. Though, her list is 
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lengthier, spanning a total of 20 pages in points form. Her list of 

"practical remedies" suggests ways to improve social interaction, 

professionalism and support, physical and psychological health and also 

wellbeing, institutional obligations, institutionally sponsored training and 

development, institutional values, beliefs and attitudes, and finally use of 

administrative intervention techniques. Bullying and effectively 

combating it are intricate and multifaceted issues. 

 

Conclusion 

 

This survey of studies on bullying in higher education allows for the 

drawing of a number of broad conclusions.  

 

Firstly, Bullying is undoubtedly a serious issue in higher education, to 

start with. It is wide-ranging, ongoing, complicated, and maybe endemic. 

It incorporates both academic and non-academic staff members and 

merits considerably more focus. 

 

Secondly, The complexity of higher education is reinforced by 

professionals working in different contexts and sometimes by students. 

They contribute to their subject locally and globally in courses, 

departments, faculties and institutes. Because higher education is global 

and universities are multicultural environments, differences in national 

and regional cultures and beliefs add to the complexity. 

 

Thirdly, "Bullying" encompasses a variety of behaviors that are often 

referred to today under specific terms such as sexism, racism, and others. 

It ignores common forms of bullying, such as among whites, 

emphasizing the experiences of marginalized groups. 

 

Fourthly, the role of perception in bullying must be acknowledged. Just 

as a bully needs to know they are being bullied, bullies may not know 

what they are doing until it is pointed out and even then, they can still not 

recognize it for what it is. Of course, this also applies to the people, 

groups, teams, and organizations tasked with investigating and deciding 

on claims of all type of bullying. Of course, the dealing with bullying 

makes it more difficult and challenging.  
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Fifthly, and lastly, is the query raised earlier in this article: Does bullying 

of a certain nature encourage in higher education? Here, we must admit 

that schools and universities are a certain type of institution that are 

mostly cut off from the outside world. 

 

It is understandable that the potential for bullying is increased when the 

additional demands brought on by managerialism and neoliberalism are 

taken into account. 

 

All this research can hopefully contribute to devise ways and means to 

for anti-bullying policies at different level of education and the formed 

policies shall be under revision on annual basis to resolve the problem of 

bullying in higher education. Bullying still happens often at universities 

all across the world. 

Higher education institutions should benefit by welcoming everyone who 

can benefit from their services and resources, promoting and supporting 

learning in all fields and on all subjects, and bringing people together to 

work together to advance knowledge and understanding. 

The universities are right places where teaching and learning with 

impartiality and intellectual freedom have been of prime importance. If 

we need to have any chance of defeating bullying, that needs to be 

improved. 
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